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....... PRINCIPLES

© Straumann’s principles of, and rules on corporate gover-
nance are laid down in the Articles of Association, the Rules
for Organization and Operation, the Code of Conduct, and
the Charters of the Board Committees. These principles
and rules are the basis of corporate governance disclosures,
which are in compliance with the Directive on Information
relating to Corporate Governance published by the SWX
Swiss Exchange, where Straumann’s shares are traded.

....... GROUP STRUCTURE AND SHAREHOLDERS

© GROUP STRUCTURE
Registered in Basel, Switzerland, Straumann Holding AG is
the parent company of the Straumann Group. Straumann
Holding AG has been listed in Switzerland since 1998 and its
shares (STMN) are traded on the main segment of the SWX
Swiss Exchange. Information on the shares is provided be-
low and on pp. 71 and 163.
Headquartered in Basel, Switzerland, the Straumann Group
includes a total of 18 fully-owned distribution companies
around the world (see table on the next page).
The Group sells products and services through twelve distri-
bution companies in Europe and through its headquarters in
Switzerland. There are two sales companies in North Ameri-
ca, one in the Asia/Pacific region and two in Latin America.
Two companies - the headquarters in Switzerland, the other
in North America — manufacture implants, while one fur-
ther company in Europe produces and develops regenera-
tive products. Apart from this, Straumann Holding AG holds
shares in a subholding company in Sweden.

Operational Review CORPORATE GOVERNANCE

Straumann Holding AG directly or indirectly holds 100% of
the capital and voting rights in all Group companies. As laid
down in the Rules of Organization and Operation, the CEO
or the respective Regional Head, the CFO and the General
Counsel are generally Members of the Board of Directors in
all Straumann companies and represent the parent compa-
ny as the shareholder.

The following developments took place in 2006: in Janu-
ary, Straumann integrated its Danish distribution organi-
zation and established its own distribution organization in
Mexico.

In June, Straumann completed the purchase of all outstand-
ing shares in Biora AB, the Swedish biologics company ac-
quired through a friendly takeover in 2003. The outstand-
ing shares represented 6.3% of the overall share capital of
Biora AB.

At year-end, Straumann took over distribution of its prod-
ucts and services in New Zealand, as the agreement with
the former distributor expired. New Zealand now has its
own dedicated sales team and is served through Straumann
Australia.

In the first quarter of 2007, Straumann’s Villeret production
site in the Swiss Canton of Bern will become a separate le-
gal entity from Institut Straumann AG. This will be effected
by transferring the corporate seat of Institut Straumann AG
from Basel to Villeret and renaming it Straumann Villeret
SA. All non-production assets will be transferred into the
newly-founded Institut Straumann AG with its corporate
seat in Basel. For the purpose of this transfer, Straumann Ser-
vices AG was established in December, and will be renamed
Institut Straumann AG in the first quarter of 2007.
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GROUP LEGAL STRUCTURE
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Straumann Holding AG
Basel, Switzerland

CHF 1 561 598

I— Institut Straumann AG
Basel, Switzerland
CHF 9 000 000
I—Straumann Italia srl

Milan, Italy

EUR 270 000

I— Straumann Services AG
Basel, Switzerland

CHF 100 000

'— Straumann Holding
Sweden AB
Malms, Sweden

SEK 100 000

I—Biora AB

Malms, Sweden
SEK 950 152

Biora BioEx AB
Malms, Sweden

SEK 100 000

Bioventures BV
Amsterdam,
Netherlands
EUR 18 151

I— Straumann GmbH
Vienna, Austria

EUR 40 000

— Straumann SA/NV
Zaventem, Belgium

EUR 100 000

— Straumann Danmark Ap$S
Greve, Denmark

DKK 125 000

- Straumann OY
Helsinki, Finland
EUR 32 000

— Straumann SARL
Marne-la-Vallée, France

EUR 192 000

— Straumann GmbH
Freiburg, Germany
EUR 170 000

— Straumann Ltd

I— Straumann BY
lisselstein, Netherlands

EUR 18 151

— Straumann AS
Oslo, Norway
NOK 1 000 000

—Straumann SA
Madrid, Spain
EUR 60 101

— Straumann AB
Gothenburg, Sweden
SEK 100 000

I— Straumann
Manufacturing, Inc
Andover, USA
USD 1

I—Srraumann USA, LLC
Andover, USA
USD 1

I— Straumann Canada Ltd
Burlington, Canada

CAD 1 500 000

'— Straumann Mexico SA
de CV

Mexico City, Mexico
MXN 19 407 008

Straumann
Brasil Ltda

S&o Paulo, Brazil
BRL 466 000

Straumann Pty Ltd
Victoria, Australia

AUD 100

Crawley, Great Britain

GBP 100 000

B Headquarters, sales and
distribution, production

B Sales and distribution
B Production

B Holding and subholding

At 31 December 2006
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SUMMARY OF ALL VALID WARRANTS ISSUED IN THE STRAUMANN
STOCK OPTION PLAN

Security Market

Name/Symbol Year ID number maker Type/ratio Number Strike price Expiry
STMN/UBSW 2002 1623715 UBS American 1766 800 135.00 12.2007
WE12.07 [STMNOZ) e DETVENVRS 50T e
STMN/UBSW 2003 1792394 UBS American 2 529 550 187.90 12.2008
Wi12.08 (STMNOB) e DeTVElVES 50T
STMN/UBSW 2004 2038075 UBS American 2 334 700 236.00 12.2009
WE12.09 [STMNOD) oo DETVENYVES 50 e e
STMN/UBSW 2005 2409263 UBS American 2 574 000 304.50 12.2010
WEIZI0 (STMNIO) e DOTVElVES S0 e e e
STMCR* 2006 2882303  Credit Suisse American 2 184 250 295.00 12.2012
Wt 12.12 (STMN12) Derivatives 50:1

Total warrants outstanding 11 389 300

* Traded on the SWX Swiss Exchange

Apart from the above, 4 315 non-tradable options were grant- ~ The options outstanding are available as follows:
ed for the fiscal year 2006 for management compensation

schemes in certain countries. Including the above, the num- Opfions Options

available for expiring at
ber of options (1 option = 50 warrants) outstanding under  Inyear exercise year-end
the stock compensation plan developed as follows: 2006 86 505 0

2006
202 675

As of 1 January

Forfeited options
As of 31 December 206 231

In 2006, 39 217 options were exercised and exchanged for
Options available for exercise 86 505 63 382  the corresponding number of shares.

(See p. 82 for options granted to the Board of Directors and
the Executive Management.)
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RESTRICTIONS ON THE TRANSFERABILITY OF SHARES AND « After hearing the affected parties, the Company may
NOMINEE REGISTRATIONS delete entries in the register of shares if these are based
« There are no restrictions on the transferability of Strau- on false statements made by the purchaser.

mann Holding’s shares. + The Board of Directors decides on the admissibility of
+ Aregister of shares and their owners is maintained. nominee entries.

The Company must be informed of any changes.
+ The person recorded in the register of shares is considered

to be a shareholder in relation to the Company. ~ ....... BOARD OF DIRECTORS

« Proof of acquisition of title in the shares is a prerequisite :
for entry in the register of shares. : In 2006, the Board of Directors of Straumann Holding AG

+ Onrequest, purchasers of shares will be entered in the consisted of six non-executive members. All members are
register of shares as shareholders with voting rights elected by the General Meeting for a 3-year period of office.
if they expressly declare that they have acquired the Re-election is permitted and, on 24 March 2006, Oskar Ron-
registered shares in their own name and for their own ner was re-elected for a further 3-year term by the General
account. Only if a purchaser is not willing to make such Meeting. The Board re-appointed Rudolf Maag as its Chair-
a declaration, will he/she be registered as shareholder man and Oskar Ronner as Vice Chairman. The average age of
without voting rights. the members of the Board of Directors is 54.

Name Age” Nationality Member since Elected in Elected until

Dr h.c. Rudolf Maag (Chairman)

Oskar Ronner (Vice Chairman

* At 31 December 2006
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DR H.C. RUDOLF MAAG
Swiss (born 1946),
Chairman of the Board,
Chairman of the Finance and
Audit Committee

Rudolf Maag has a long, distinguished career in finance and
business administration. It began in 1968, when he joined
the Basel-based UTC trading company. In 1973 — the year in
which he obtained his MBA with distinction at INSEAD - he
moved to the Agro Division of the Swiss multinational San-
doz AG. There he held a series of senior management posi-
tions: Head of Planning and Financial Control, Director of
Marketing USA, Head of the Brazilian Division, and Head of
Business Development and Acquisitions. In 1986, he was ap-
pointed Commercial Director of Institut Straumann AG. In
1990, following a management buy-out, he created Stratec
Medical, of which he was Vice Chairman and CEO. In 1999,
following the merger with Synthes USA, he became Vice
Chairman and CEO of Synthes-Stratec and held both posi-
tions until 2000, when he left the company. He has since as-
sumed various Board of Directors mandates and is involved

in private equity financed start-ups and spin-offs.

Rudolf Maag has been a member and Chairman of the Board
of Directors of Straumann since 2002, and is elected until
2008.In 2006, he was awarded an honorary doctorate by the
University of Basel, Switzerland.

OSKAR RONNER

Swiss (born 1945),

Vice Chairman of the Board, Chairman
of the Human Resources Committee
(formerly Compensation and Nomination
Committee)

Oskar Ronner graduated with an MBA from Harvard Busi-
ness School in 1978 and with a MSc in mechanical and indus-
trial engineering from the Federal Institute of Technology

CORPORATE GOVERNANCE

(Zurich) in 1970. After General Management and CEO posi-
tions in the aircraft industry, he joined Gebr. Sulzer AG, Win-
terthur, in 1988 as President of the Sulzer Medica Division,
at the same time holding the post of CEO of Intermedics Inc,
Angleton (Texas, USA). From 1990 to 1994, he was member of
the Executive Board and Executive Vice President in charge
of the Industry Division of Elektrowatt AG, Zurich, and was
subsequently the company’s President and CEO until 1998.
Between 1994 and 1996, he was also Executive Vice Presi-
dent at Credit Suisse Holding, the major shareholder of Elek-
trowatt AG. When Elektrowatt Building Technologies (the
former Industry Division plus the acquired Landis & Gyr AG)
was bought by Siemens in 1998, he was appointed President
and CEO of what is now Siemens Building Technologies AG,
a post he held until 2003.

Oskar Ronner has been a member of the Board of Directors of
Straumann since 2000, and is elected until 2009. Other key
directorships include Von Roll AG.

DR SEBASTIAN BURCKHARDT
Swiss (born 1954),

Member of the Finance

and Audit Committee

Sebastian Burckhardt began his studies in the fields of eco-
nomics and law and obtained his doctorate law degree at
the University of Basel. He is a qualified lawyer and public
notary in Switzerland, and was admitted to the New York
bar following studies at New York University Law School. He
is a partner at VISCHER, Attorneys-at-law, in Basel.
Sebastian Burckhardt has been a member of the Board since
2002 and is elected until 2008. Other key directorships in-
clude: Dolder AG, Petroferm Inc, Cell Int. AG, and the School
for Healing of the Deaf and Persons with Speech Impedi-
ments (Riehen, Switzerland).
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DOMINIK ELLENRIEDER

Swiss (born 1958),

Chairman of the Technical Committee,
Member of the Human Resources
Committee (formerly Compensation and
Nomination Committee)

A graduate of the University of Basel, where he obtained
a degree in economics, Dominik Ellenrieder was Head of In-
ternational Sales at Protek AG (later Sulzer Medica). In 1990,
he joined Stratec Medical, where he held a series of manage-
rial positions with increasing responsibility (development,
product management, operations of affiliated companies).
In 2000, he founded Kuros Therapeutics AG, where he was
Chairman of the Board until 2002.

Dominik Ellenrieder has been a member of the Board of Di-
rectors of Straumann since 2001 and is elected until 2007.
Other key directorships include Medartis AG, Kuros Biosur-
gery AG, and Sentec AG.

JURG MORANT

Swiss (born 1944),

Member of the Finance and
Audit Committee, Member of
. the Technical Committee

Jurg Morant’s academic background includes medical stud-
ies at the University of Bern and business management at
the University of St Gallen, reinforced by INSEAD’s Senior
Executive Program. His business experience started with the
Pharma Division of Ciba-Geigy, where he rose to be Group
Head, Pharma Marketing Services. In 1982, he was appointed
CEO of Documed AG, which he took over in 1986. He then
led the company, renamed MediMedia, through a phase of
international expansion and consolidation which culmi-
nated in its sale to Havas (part of Vivendi Universal) in 1999.
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He was appointed CEO Europe and member of the Execu-
tive Committee of Vivendi Universal Health, where he was
also member of the Audit Committee. From 2004 to 2005,
he was a member of the Executive Management of the Ga-
lenica Group.

Jirg Morant has been a member of the Board of Directors of
Straumann since 2002 and is elected until 2008. Other key
directorships include Hotel ‘Les Trois Rois".

DR H.C. THOMAS STRAUMANN
Swiss (born 1963),

Member of the Human Resources
Committee (formerly Compensation
and Nomination Committee),
Member of the Technical Committee

Thomas Straumann’s skills in precision engineering were
complemented by his studies at the Basel Management
School, from which he graduated in 1988. In 1990, he was
responsible for restructuring Institut Straumann AG and
was CEO and Chairman of the Board of Directors until 1994.
He was Chairman of the Board of Straumann Holding AG
until 2002.

Thomas Straumann has been a member of the Board of Di-
rectors of Straumann since 1990 and is elected until 2007.
Other key directorships include Hotel ‘Les Trois Rois’ (Chair-
man), Centervision AG (Chairman), Medartis AG (Chair-
man), Grand Hotel Bellevue (Chairman), Tschudin+Heid AG
(Deputy Chairman), Von Roll Holding Ltd. (Member of the
Board), Moser Schaffhausen Ltd. (Member of the Board), Pre-
cision Engineering Ltd. (Member of the Board). Member of
the Board of Directors and Board of Trustees of ITI and IBRA.
In 2004, he was awarded an honorary doctorate by the Uni-
versity of Basel, Switzerland.
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CROSS INVOLVEMENT
There are no interdependent memberships in the Board of
Directors of Straumann Holding AG and any other company.

OPERATING PRINCIPLES OF THE BOARD OF DIRECTORS

The Board of Directors meets at least four times a year and
as often as business requires. In 2006, the Board of Directors
held eight meetings. The members of the Executive Manage-
ment participate in Board meetings in an advisory capacity.
Dr Andreas Meier (General Counsel) acts as Secretary to the
Board of Directors (non-member). The Board of Directors
consults external experts where necessary when discussing
specific topics. The Board of Directors is responsible for the
strategic management of the Company, supervision of the
Executive Management and financial control. The Board of
Directors reviews the Company’s objectives and identifies
opportunities and risks. In addition, it appoints the mem-
bers of the Executive Management. The Board of Directors is
a quorum if a majority of its members is present. Valid reso-
lutions require a majority of the votes cast. In the event of
a draw, the Chairman of the Board holds the casting vote.

COMMITTEES OF THE BOARD OF DIRECTORS

In July 2006, the Board of Directors expanded the number
of its permanent committees to three: the Finance and Au-
dit Committee, the Human Resources Committee (formerly
the Compensation and Nomination Committee) and the
newly formed Technical Committee. The Board relies on the
recommendations of these Committees to facilitate the effi-
cient and effective organization of its work. Each Committee
comprises three non-executive Board Members. In 2006, the
Finance and Audit Committee met five times, the Human
Resources Committee twice and the Technical Committee
twice.

CORPORATE GOVERNANCE

FINANCE AND AUDIT COMMITTEE

Members: Dr h.c. Rudolf Maag (Chair), Dr Sebastian Burck-

hardt, Jurg Morant.

This Committee’s main tasks include:

» Examination of the effectiveness of the external auditors
and the internal controls

+ Review of the instructions for management in terms of
financial risks and compliance therewith

« Discussion of the financial statements with the CFO and

the head of the external auditors

Review of the services provided by the auditors, their

remuneration, and their independence

« Review of the risk management procedures.

HUMAN RESOURCES COMMITTEE (FORMERLY COMPENSATION AND

NOMINATION COMMITTEE)

Members: Oskar Ronner (Chair), Dominik Ellenrieder,

Dr h.c. Thomas Straumann.

This Committee’s main tasks include:

+ Recommendation of the compensation to be paid to
members of the Board and Executive Management

+ Development of the principles for the market- and perfor-
mance-driven compensation of all employees

+ Definition of the details of the stock option plans and the
principles governing grants made under them

+ Drawing up of the employment contracts for the mem-
bers of the Executive Management.
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TECHNICAL COMMITTEE (AS OF 1 JULY 2006)

Members: Dominik Ellenrieder (Chair), Dr h.c. Thomas Strau-

mann, Jurg Morant.

The main tasks of this new committee include:

+ Observation and evaluation of the market situation

+ Review of Straumann's product range and the positions of
the Group’s most important competitors

« Evaluation of Straumann’s future position
(3-5 years' time)

« Identifying key projects and assessing their planning and
implementation.

EXECUTIVE MANAGEMENT AND ASSIGNMENT OF

RESPONSIBILITIES

The Board of Directors has delegated responsibility for the
management of the Company to the CEO, Gilbert Acher-
mann, and the Executive Management. Together with the
Executive Management, he is responsible for the overall
management of the Straumann Group. The respective re-
sponsibilities and powers are laid down in the Rules for Or-
ganization and Operation.

The Board of Directors has not delegated any management
tasks to companies outside of the Company.

INFORMATION AND CONTROL MECHANISMS FOR EXECUTIVE
MANAGEMENT

The Straumann Group’s management information system
(MIS) covers the areas of management reporting, business
and financial reporting. The information is provided to the
Board of Directors on a quarterly basis and to the Executive
Management on a monthly basis.

Additional Group management tools include strategic
planning and its breakdown into business and operational
planning. Risk management and monitoring procedures
are evaluated at regular intervals by the Finance and Audit
Committee.

Operational Review CORPORATE GOVERNANCE

....... EXECUTIVE MANAGEMENT

" In 2006, the Executive Management (Committee) comprised
seven or more members for three quarters of the year. At the
beginning of the year, Dr Patrick Louvel joined Straumann
as Executive Vice President Sales Asia/Pacific & Distributors.
In June 2006, Marco Gadola joined as new CFO and Execu-
tive Vice President Finance, taking over from Martin Gertsch,
who left at the end of January 2006. Russell Olsen, Execu-
tive Vice President Sales North America, left the company
in February, while Marianne Biirgi, Executive Vice President
Marketing and Product Support, decided to leave towards
the end of the year.

In August, the Group began a program to optimize processes
and structures in order to shorten time to market and to fur-
ther enhance innovation capabilities. The resulting organi-
zational improvements became effective at the beginning
of January 2007. As a result, the Group’s Executive Manage-
ment now comprises an Executive Board of four positions,
one of which is vacant.

The Executive Management Board is responsible for the op-
erational management of the Straumann Group in-line with
the instructions issued by the Board of Directors. Its tasks are
laid down in the Organizational and Business Regulations.
The Executive Management Board is also responsible for
the global strategy and stakeholder management. It is sup-
ported by an Executive Management Group, responsible for
driving regional and business strategy implementation.

2006 2007
Executive Global strategy
Management and stakeholder
Board (4) management
Executive Drive regional and
Management business strategy

implementation

Group (8)
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Under the leadership of CEO Gilbert Achermann, the Execu-
tive Management Board includes CFO Marco Gadola, who
heads Finance and Operations, and Dr Sandro Matter, who
heads Marketing and Products. The fourth member, who
will be responsible for Global Sales, has yet to be appointed.

GILBERT ACHERMANN
Swiss (born 1964),
President and Chief Executive Officer

Gilbert Achermann holds a degree from the HWV business
school in St Gallen and an Executive MBA from IMD in Lau-
sanne. His extensive experience in the field of corporate fi-
nance and investment banking, in particular capital restruc-
turing, was gained through a series of senior positions both
in Switzerland and the US, in the two Swiss banks which
merged to form UBS.

Mr Achermann joined Straumann from UBS in 1998 as Chief
Financial Officer. He was appointed CEO in 2002.

Gilbert Achermann is a member of the Board of Directors
and Board of Trustees of the academic network Internation-
al Team for Implantology (ITI).

MARCO GADOLA
Swiss (born 1963),
Finance & Operations Division/CFO

Marco Gadola graduated from Basel University in business
administration and economics and completed an accelerat-
ed management development program at the London School
of Economics. He joined Straumann in June 2006 from Hero,
the Swiss-based international food group. He was appointed
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CFO at Hero in 2001 and was in charge of finance, informa-
tion technology and supply chain. He also had full financial
and commercial responsibility for several Hero group com-
panies. Previously, Mr Gadola spent nine years at the inter-
national construction tool manufacturer Hilti, where he held
a number of senior commercial and finance-related posi-
tions in various countries. Before joining Hilti, he worked for
Sandoz International Ltd. as an Audit Manager and for Swiss
Bank Corporation, Basel, in Corporate Finance.

DR SANDRO MATTER
Swiss (born 1964),
Marketing & Products Division

Sandro Matter earned a Master’s degree in chemistry at the
Swiss Federal Institute of Technology in Zurich, followed by
a doctorate in materials sciences at the same institution.
His business career began at Synthes-Stratec, where he was
responsible for biomaterials product management and de-
velopment from 1997 to 2002. He was a co-founder of Ku-
ros Therapeutics. He joined Straumann in 2002 as Head of
the Biologics and Research Division and became Head of the
Products Division in 2005. He was appointed to his current
position at the end of 2006.
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The Executive Management Group includes the regional

sales heads, the heads of the three Business Units (Surgical,

Prosthetics and Regenerative), the head of Operations and

the head of Human Resources.

Other than Gilbert Achermann’s membership of the Board

of Directors and Board of Trustees of the ITI, none of the

members of the Executive Management:

« performs any activities in governing or supervisory
bodies of significant foreign or domestic organizations,
institutions or foundations under private or public law

+ holds any permanent management or consultancy func-
tion for significant domestic or foreign interest groups

+ holds any official function or political post.

MANAGEMENT CONTRACTS

The Board of Directors and the Executive Management Board
run the business directly. They have not delegated any man-
agerial powers to persons or companies outside Straumann.

....... COMPENSATION OF, PARTICIPATIONS BY, AND
. LOANS TO THE BOARD OF DIRECTORS AND THE EXECUTIVE
. MANAGEMENT

© COMPONENTS OF THE COMPENSATION PACKAGE
A value-based compensation program was introduced for
the Board of Directors, the Executive and Senior Manage-
ment in 2003. The aim of the program is to link the variable
compensation paid to participants in the plan to the long-
term added value generated by the Straumann Group. The
concept builds on the principle of ‘Economic Profit’ (EP) and
is based on a multi-year plan that complies with sharehold-
ers’ expectations. In addition to measuring sales growth and
profitability increases, the main advantage of the EP concept
isthat funds used to achieve these increases can be assessed,
and the resulting additional costs of capital can be taken
into account. In addition to the individual fixed salaries, the
variable compensation component takes the form of an in-
dividual cash remuneration (cash bonus). The multiplier for
calculating the available bonus is derived from the economic
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profit improvement per fiscal year. The available bonus is
credited to a bonus bank and only paid out in part, with the
balance being carried forward to the next year. This allows
the Company to take both positive and negative fluctuations
in its business development into account and to take a long-
term approach to variable compensation.

In addition to the variable compensation, a fixed number of
options, determined on an individual basis, are also granted.
The options, which are issued as warrants (1 option = 50 war-
rants), have a term of up to 6 years and a vesting period of
1-3 years. The exercise price of the options is the share price
at the end of December. The value of the options is deter-
mined in line with the Black-Scholes method at grant date
and amortized as personnel expense over the vesting period
(see p.137).

In 2006, the members of the Board of Directors received
compensation amounting to CHF 999 o72. The highest total
compensation paid to a member of the Board of Directors in
the year under review was CHF 266 419. In 2006, the collec-
tive members of the Executive Management received com-
pensation amounting to CHF 5 443 555. The compensation
paid to the CEO in the year under review was CHF 1 021 728,
and the compensation paid to Executives leaving the com-
pany in 2006 totaled CHF 635 549. Post employment benefits
amounted to CHF 229 711 (see p. 145).

As of 2007, the following changes apply to the terms and
conditions of the existing stock option program. The option
term has been extended to 6 years and a cliff vesting period
of 2 years applies for all newly granted options. The exercise
price is equal to the share price on the grant date (1 January).
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COMPENSATION 2006

Value of Total Total
Number of options at Fringe compensation compensation
(in CHF 1000) persons Salaries  Cash bonus grant date benefits 2006 2005
Chairman of the Board of Directors ] LA 126 e 140 .. - 206 ..272
Members of the Board of Directors 5 - 348 385 - 733 747
Total 6 m ATA 525 . 999 ...1019
CEO Lo 455 46 385 .36 102 1043
Members of the Executive Management G e 1456 .. 708 ... 1423 ..200 SO 3786 .32064
Executive Management leaving 2 175 437 0 24 636 708
Total 9. ...208 1289 1808 261 5444 5015
Tt e 15 .2086 1763 2333 261 6443 6034
The options (1 option = 50 warrants) granted for the 2006 fis-
cal year are based on the year-end share price of CHF 295.00
and are valid until December 2012. They have a vesting pe-
riod of 2 years and a value of CHF 70.00 per option at grant
date, as shown in the following table:
Value at grant date Total value
Number of persons Number of options (in CHF) (in CHF 1000)
Chairman of the Board of Directors 1 2 000 70.00 140
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PARTICIPATION IN THE SHARE CAPITAL (31 DECEMBER)

Operational Review CORPORATE GOVERNANCE

Number of Number of Number of Number of
shares 2006 shares 2005 options 2006 options 2005’
Chairman of the Board of Directors 1915908 1282 408 6 000 4000
VR ST RS B TR —— S soaiees Lo
Total 6997524 7013964 20500 15000
CEO e ATOO 2600 9596 4596
Members of the Executive Management 610 770 22 259 32 654
L1 T e 3370 ... .S LSS 37250
L. N R ............. 7017334 ... DR .................. 52250
1 Straumann’s previous Annual Report states options earned in 2005 and
granted in 20006. The figures presented here refer to options held on
31 December.
MANAGEMENT TRANSACTIONS
‘Management transactions’ include transactions by the
Members of the Board of Directors and the Executive Man-
agement. In 2006, Straumann reported the following man-
agement transactions, which include the transaction men-
tioned in the ‘Major Shareholders’ section on p. 72.
Value of purchasing Value of selling
Number of Number of transactions transactions
persons transactions (in CHF 1000) (in CHF 1000)
Management transactions inshares ] 8 ? 200939 199950
Management transactions in options 3 5 - 1177
Total 1n 14 200 939 201 127

LOANS AND GUARANTEES TO MANAGEMENT
The Company did not make any loans or guarantees to man-
agement in 2006.

RELATED-PARTY TRANSACTIONS

All transactions with related parties are based on standard
commercial contracts concluded at arm’s length. In 2006, the
Basel-based law firm VISCHER, Attorneys-at-law, in which

Dr Sebastian Burckhardt is a partner, received fees amount-
ing to CHF 302 046 (CHF 203 525 in 2005) for legal and tax
consultancy services. The contribution to the ITI Foundation
amounted to CHF 8 260 081 (CHF 7 842 476 in 2005). Apart
from this, no business relationships with related companies
or individuals existed.
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....... SHAREHOLDERS’ RIGHTS OF PARTICIPATION

: All shareholders who are entered in the share register as
having voting rights are entitled to attend the General Meet-
ing and have the right to vote. Each registered share entitles
the holder to one vote. There are no voting restrictions. All
shareholders may be represented at the General Meeting by
written proxy. There are no statutory quorums.

Invitations to the General Meeting are issued in writing at
least 20 days before the Meeting and are published once in
the Company’s journals of record, the Schweizerisches Han-
delsamtsblatt (SHAB — Swiss Official Gazette of Commerce),
the Neue Ziircher Zeitung and on the company’s website,
www.straumann.com. For organizational reasons, new en-
tries cannot be made in the share register 20 or fewer days
before the General Meeting. Shareholders who sell their
shares prior to the General Meeting are no longer entitled
to vote.

The invitation to submit proposals for agenda items will be
announced by publication once in the aforementioned pub-
lications and on the company’s website. Shareholders indi-
vidually or jointly representing 400 ooo shares may request
items to be included in the agenda.

Shareholders individually or jointly representing at least
10% of the share capital may request the holding of an ex-
traordinary General Meeting. The request must be made to
the Board of Directors in writing, stating the agenda items
and motions

Shareholders have the right to receive dividends and hold
other such rights as defined in the Swiss Code of Obligations.

CORPORATE GOVERNANCE

....... CHANGES IN CONTROL AND DEFENSE MEASURES

© The statutes of Straumann Holding AG do not contain provi-
sions for opting-out or opting-up. There are no provisions for
changes in control regarding members of the Board of Di-
rectors, the Executive Management, or other management
staff.

....... AUDITORS

. The General Meeting elects the auditors on an annual ba-
sis. In 2006, PricewaterhouseCoopers AG (PwC), Basel, was
elected as the auditor and Group auditor of Straumann Hold-
ing AG. The auditor in charge was Thomas Bruderlin, Swiss
Certified Public Accountant, who took over the mandate in
2005,

The worldwide fees paid to the auditors PwC are as follows:

(in CHF 1000) 2006 2005
vt 4 555
Tax consultancy and

other consultancy services 991 712
Total 1705 1267

The Board of Directors supervises and checks the external
auditors through the Finance and Audit Committee, which
met five times in 2006.
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....... INFORMATION POLICY

: Straumann is committed to a policy of open, transparent

and continuous information. In accordance with the rules
of the Swiss Exchange (SWX), Straumann publishes detailed
sales figures on a quarterly basis as well as annual and
half-yearly reports. Detailed information is provided at the
Shareholder’s Annual General Meeting, which was attended
by 722 shareholders in 2006. Where necessary or appropri-
ate, the Company also publishes additional information on
significant events.
The CEO, CFO and Head of Corporate Communication are
responsible for communication with investors. In addition
to personal contacts, discussions, and presentations in Eu-
rope and North America, Straumann held two financial re-
sults conferences for the media and analysts in 2006, each
attended by around 5o participants. Both of these confer-
ences were transmitted on the internet. In addition, Strau-
mann held two teleconferences for the media and analysts
and several non-financial media events, including two me-
dia conferences. Apart from this, the company frequently
publishes media releases and briefing documents, which
are archived and available from the Company’s website:
www.straumann.com. Straumann’s calendar of reporting
dates and investor relations events planned for 2007 is print-
ed on pp. 164-165 and is also published and updated on the
Company’s website: www.straumann.com.

Operational Review CORPORATE GOVERNANCE

Research analysts from 17 banks/financial institutions cover
developments at the Straumann Group and are listed on
p. 164 of this report as well as on the Straumann website.
Straumann Holding AG's journal of record is the Swiss Offi-
cial Gazette of Commerce (SHAB). The statutes of Straumann
Holding AG and an excerpt from the commercial register can
be downloaded as a PDF file from the company information
section of Straumann’s website.

This, and more information on the Company, is available via
the internet at www.straumann.com.
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